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Clinical Nurse Specialist Association of Ontario
Annual General Meeting (AGM)
Saturday, June 12, 2021

President’s Report

One year ago, | reported that | was working renyadele to the pandemic and expressed
uncertainty as to how long that would last. It leested this year and will continue until January
2021. As we emerge from the third wave, vaccinataias are climbing. Hopefully, we will
not see a fourth wave.

Your executive has been busy again this year,ite s conditions imposed by Covid.
We continue to represent CNS concerns at the AdgarfiPresident meetings and a Queens
Park Day. Our executive meetings continue to be i@l Zoom which has been a great
support.

We continue to collaborate with the CNS Associabb&anada to host Colleague to
Colleague meetings via Zoom. We are aware of tlhdariges that members have faced with
redeployments at their places of work. Many aiadiof the demands placed on them by the
pandemic, some have fallen ill. All are perseveand concerned about the long-term
consequences for the many who have been ill. Unksdace the profession in terms of how
to care for those who suffer long term after edobm Covid. These unknowns require the
CNS community to engage in research and problewirgplThis is an area where specialty
knowledge and skills will be essential. These sesswill continue to be offered as long as the
pandemic is present.

We are participating in the lobby to improve loegt care. Covid has highlighted the
need for urgent reforms. The LTC reports in Ontémaon the military are damning. We have
heard from colleagues redeployed from hospitalerig term care settings as well and their
experiences confirm what the military staff repdrtAs Canada’s richest province, we can do
better, much better.

In addition to this, | have also contributed to Fecebook page that we maintain. Our
page is gaining new ‘friends’. It has promoted dhece links for Covid-19 and other topics of
interest to the CNS Community.

This year, Canada is hosting th&" ICN NP/APN Network Conference 2021conference
(virtually) at the end of August. Your executiveshmade funds available to support members
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to be able to attend. Hopefully, many of you waké advantage of this opportunity to see what
CNSs are doing around the world.

| want to congratulate Jennifer Anderson on thvalrof her daughter this year, and to
congratulate Cécile Lormeus on completing her MSddedless to say, she will no longer be
on executive as a ‘student’. | also want to ackedgé the work of Rashmy Lobo in taking on
the work of representing out association at RNA@ngs. She will be an amazing President.
Paul-André Gauthier has worked hard behind theeschgrlping us to stay on track. He also
came out of retirement to administer vaccines fovi€in his community of Sudbury.

This is my last report to you as President. Itlsn a privilege to serve the CNS
community in Ontario. My energies will now be dited to the CNS Association of Canada as
I will be the next President of that organizatibancourage all of you to join that group as
well. My work to promote the CNS is moving at thetianal level.

Respectfully submitted.

Elsabeth Jensen, RN, BA, PhD
President-Elect Report

President-Elect’'s Report

Like some many others, | look back this past yeartaink on how we, as Nurses, have
evolved. The Clinical Nurse Specialist role has wigh challenges. This pandemic year has
proved that we are adept and adapt to changedyagitithe clinical front, | have been
challenged with new clinical settings, adapting asthg my clinical expertise to facilitate care
transitions for the Pre-Acute Covid and Post Catidome monitoring program. Increasing
wait times due to closure of services for life savprocedures and tests have asked for
sharpened critical thinking and decision-makindlski

As President Elect during this past year, | havdinaed to attend and represent our
Association at the Assembly meetings which werd ketually in November 2020 as well as
the Queens Part Days Feli"2ind March 298, 2021. | represented our collective voices in
support of resolutions this year. Addressing BR&tages and care team redeployments have
been consistent this year. We supported the celtbvaccine hesitancy, protect LTC residents
and we continue to lobby to ensure global accesadoines for all. | continue to support our
President with activities of CNS-ON and have cadiabed with our executive team in planning
and implementing activities. The Colleague-to-Eafjue meetings this past year has enabled
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us to connect and share practices as well as suggait other. | continue to report and submit
for our newsletters. Action alerts such as Exergdlth Care workers from Bill 124 and
extend assistive device programs to include mdwtalth are a few that we lobby for.

| attended the NACNS conference in February 202ilfannd the collaboration of the
CNS-C with our American partners to be refreshit@hin my collaborative role, | continue
to build networks which will help us to forge formdaand promote the Clinical Nurse Specialist
role. | remain the Ontario representative for tergn at the CNS-C BOD. We continue to
advocate to our long-standing resolution at RNAtes to Role Promotion and identification
of the Clinical Nurse Specialist.

As my term as President Elect comes to an end &raddition into the new role as
President, | know we are resilient. | know thenf@ial Nurse Specialists within our Association
are committed. We will Rise ar'fe will survive.

Respectfully submitted:

Rashmy Caroline Lobo
President-Elect, CNS-ON;

Assembly Representative -RNAO
Ontario Representative, BOD, CNS-C;

A A A A A~~~

Director of Policy and Political Action’s Report

In March of 2021, | began my career as a Forenkiga@l Nurse Specialist (CNS) amidst
a global pandemic. Forensic CNSs have been criticaupporting front-line Mental Health
Nurses in planning and implementing best practterventions for preventing the spread and
managing the care of patients diagnosed with COY@DOver the course of the last year, | have
been involved in several practice initiatives arkvimcluding; providing education on physical
head-to-toe assessments of patients and develagpidgmplementing care plans specific to
COVID-19 patients. Furthermore, | have supporteses with COVID-19 testing procedures,
facilitation and maintenance of an admission isataunit and the education and support of
routine infection control practices and enhancedautions for those under surveillance or with
a confirmed diagnosis of COVID-19. The last yeas teanforced the critical role that CNSs play
in every day clinical practice and how valuableytiaee in supporting nurses to provide high-
quality care in all settings during a pandemic. @hmy nursing colleagues and | have submitted
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an abstract for conference for the fall of 2021r@umding the Clinical Nurse Specialist’s
response to COVID-19. Our hopes are to highligie #ffectiveness of the CNS’ role in
responding to health emergencies such as the CQ¥Ipandemic.

To maintain my commitment as the Director of Polasyd Political Action, over the past
year | have attended CNS Executive meetings andgaagin report writing for the newsletter. |
have also been present at the RNAO’s PPAN meetiigs. Queen’s-Park-on-the-Road
highlighted the need for action from governmeniodfs surrounding two very important issues:
Long-term Care and Opioid Overdoses. | will be présit the upcoming RNAO Annual General
Meeting June 24 — 26, 2021.

Respectfully Submitted,

Jennifer Anderson, RN, MScN, CPMHN(C)
Director of Policy and Political Action

A AN A A A A A A A A~

Director of Finance’s Report
My involvement on the Executive encompasses mangtiions such as doing
administrative work (preparing agendas, reviewingutes for the accuracy, setting up the
doodle and the zoom meetings, etc.) and keepinGMfe-ON Facebook and website up-dated,
sending notices to members via RNAO'’s system eamdng many other functions. The
website has not been upgraded yet because theeshdagng covid pandemic.

| continue my duties as the Finance Director of &DI$ and | submitted to RNAO home
office an annual financial report in January 202texjuired. We completed the 2019-2020
year with a surplus of $2,300. All bills have bgend and money received deposited and
documentation to be verified by our internal audi@NS-ON website, which will be “up-
graded” in the coming year.

Respectfully submitted,

Paul-André Gauthier

Provincial Past-President - CNS-ON.

Director of Finance.

Clinical Nurse Specialist Association of Ontario.

A AN A A A A A A A A A~
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Director of Communication/Secretary’s Report

The past 15 months has presented unparallel oppiiesifor CNSs to engage in
reflection, personal growth and deepening commitrasrwell as building confidence in our
mission to give back to our communities. | contitaide humbled and inspired by your
continuing efforts to help solve and endure thdlehges encountered by our profession. Your
resilience and perseverance in the face of pensiated shifting demands when considering the
impact of the pandemic and the shortage of nunsekenstate of our profession, as reframed
my perspective on the meaning of service to théepsion on account of your bravery and
power. To you, | extend my utmost respect.

In terms of my role, | continue to work with Exeimgt members to maintain in good
order and address CSN-ON business, correspondaddaearecording of decisions. | have
participated in meeting at the local and natioaa&l to remain informed about the affecting
demands, interests and obligations of our professio

In this context, | strive to understand the factmd scope of the issues and activities
which are in-place or being considered to imprdvesftinction of CNSs.

In the upcoming year, I'll focus on reaching ou/tiu by presenting topics and stories
that matters to you and reflects your values. T&desthe CNS-ON, continuing
acknowledgement of our presence across healthetiegs is essential. To that end, | am
seeking your help in growing and presenting knogéedbout the CNS’s role in your practice
setting. Send us stories about you and your roee@NS within your organization. Your
stories will be shared with current and prospeatimanbers to build a sense of shared
experiences, inspiration and community. We know @MdSs are invested in supporting the
health and safety of our communities, please jsimwexpanding this knowledge, together we
can make it possible.

Respectfully submitted,

Kadeen Briscoe
Director of Communication and Secretary.

A A A A A A A~~~

Student’s Report

| was fortunate to win the student membership awatte Clinical Nurse Specialist
Association of Ontario (CNS-ON) last year. | suhsagly joined the Clinical Nurse Specialist
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Executive committee as a graduate nursing stueépnésentative. | am thrilled to be part of
this extraordinary team that goes beyond and atmwkeep the CNS members up to date with
nursing practice issues.

When reflecting over the last year, joining the C&k&cutive team as a graduate nursing
was a great learning opportunity. It helps me teeledeeper understanding of the CNS's role
among other healthcare professionals. | attende@MS executive meetings and the
colleague-to-colleague meetings throughout the ygedemonstrate my responsibility and
accountability to the CNS executive. In additiomdrked collaboratively with the CNS
executive team to promote awareness of the CNS byleontributing to the CNS newsletters.
Given the current COVID -19 pandemic challenges wwface, | thought it was appropriate to
write about nurses' student journey and work expegs during the COVID-19 pandemic.
Finally, | spoke to classmates, colleagues, amds and shared the CNS-ON website, when
possible, for more information about the benefftpming the CNS-ON to help recruit more
CNS members. As the annual general meeting (AGM)ytar is around the corner, | am
looking forward to attending and meeting other Gié8eagues.

| completed the Master of Science in Nursing (MSph)gram this year. With the new
era of virtual learning, last year was challengimgstudents to find practicum placement due
to the current COVID-19 pandemic. | was very foeteto complete my practicum placement
online with a fantastic preceptor who is a facuftgmber in the School of Nursing at York
University. However, students with disabilities tione to face barriers to meeting their
educational institution's clinical requirements @A 2020). In 2016, the Canadian Nursing
Students' Association (CNSA) passed the positiatestent "Accommodation within Clinical
Placements for Students with Temporary, Trans@m$poradic Disability or Injury" (CNSA,
2020, p. 2).

In fall 2020, | presented a project to my classate enhancing nursing curricula for
inclusive education, covering inclusivity, diveysiand equality in teaching-learning, focusing
on students with disabilities. In addition, | wagerested in finding pedagogical approaches to
support students' learning and explored the thebanti-oppressive education. Also, | led a
synchronized nursing research and ethics sessiamftergraduate nursing students at York
University.

As my graduate nursing student representativeisajetting closer to an end with the
MScN program completion, | plan to continue senimghe CNS executive committee should
a suitable position be available.
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Respectfully submitted,

Cecile Lormeus
Graduate Student Representative

Canadian Nursing Students' Association. (2020)itiBosstatement # 6: Incorporating
education surrounding populations with diverseitd into nursing
curriculum.http://cnsa.ca/wp-content/uploads/2020/06/P osi8tete ment-6-Incorporating-

Education-Surrounding-Populations-with-Diversal@Btinto-Nursing-Curriculum.pdf

AN A A A A A A A~~~

Membership and Education’s Report

Over the last few years, we have seen a drop in membership. We are presenting you some

data.
October 31, April 19,
CNS-ON 2020 2021
RNs & CNSs 245 242
B.Sc.N. 1
Respectfully submitted, SeN. students 0 0
Total: 255 242
Gina Dolezel.
Director of Membership and Education.
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