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BYLAWS

Definition: Throughout the bylaws, tlessociationrefers to
the Registered NursesAssociation of Ontaria

[Removed this statement, and repla
in the text by RNAO - for clarity]

I. NAME

The name of the organization shall be Raénbow Nursing
Interest Group (RNIG).

Regarding the RNIG’s name: the use
and/or publications of the name, orally
written, can be obtained with prior
approval from the Chair/ Preside

II. GOALS

Members of RNIG have developed bylaws which prowde
structure through which they promote the statedsgofathe

group.

. MEMBERSHIP

A. Any member or an associate as defined in th@diaton
bylaws, with an interest in the health of lesbigay, bisexual,
transsexual, transgender, two-spirit, intersexegaad
guestioning (LGBTTTIQQ) clients and nurses and in
promoting evidence-informed care and cultural mieficy
that reflects the needs of sexual minorjtesll become a
member of RNIG upon payment of an annual membership
fee.

RNAO

IV. EXECUTIVE COMMITTEE

A. COMPOSITION:

of the Executive Network Officers
(ENO)

An Executive Committee will be formed from the
membership with the following positions:

1.) Chair or Co-chair(s)

1.) Chair(s) / President(s) ENO

Chair-Elect/ President-Elect ENO

Past-Chair / Past-President

2.) Finance Executive Network Officer(s)
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3.) Communication Executive Network Officer(s)

4.) Membership Executive Network Officer(s)

5.) Policy and Political Action Executive Networkfioer(s)

Social Media Executive Network
Officer(s)

Workplace Executive Network
Officer(s)

6.) Student Liaison Executive Network Officer(s)

B.Sc.N. Student Liaison

B. TERM OF OFFICE

1.) A term of office shall be two years, beginnamgd ending
at the Executive Meeting following (here) the Anh@aneral
Meeting (here).

both,

and the Spring/ Summer election.

2.) No officer shall serve more than two conseaiterms in
the same position, or three consecutive termsfadeobn the
Executive Committee. Members who are ending tleeins
must be re-nominated and re-elected in order t@ireion the
Executive Committee.

[Removed this item |

C. VACANCY

1.) In the event that an officer shall cease tptaet Executive

year, appoint a member to fill such office for surtexpired
term.

Committee shall, if the unexpired term thereotissl than one

14

2.) In the event that the unexpired term exceedsyear, the
Executive Committee shall fill the position as dfied in
Bylaw IV.C.1 for the remainder of the first yeardaarrange
for an election to fill such vacancy for the reniagnyear, at
the next Annual General Meeting.

D. NOMINATIONS

1.) Notice of election and call for nominationsIvaié
communicated prior to the Annual General Meeting.

1.) All members of the executive are
representatives for two (2) years. The
executive elections for officers are

divided half annually to maintain al
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sustain the Executive and functioning 0

the RNIG. Elections for the Executive

members and change of office will take

place after the summer elections.

In every other year, members shall
elect:
President (if no President-Elect).
Finance ENO.
Communication / Secretary ENO.
Membership ENO.

PwnE

In every other year (as opposed to the

one above members shall elect:
President-Elect ENO.

Policy, and Political Action ENO.
Social media ENO.

Workplace Liaison ENO.
B.Sc.N. Student liaison.

A

—

2.) Candidates for office shall be nominated irtivwg, and
nominations shall be delivered to a Co-chair wrig week
prior to the RNIG Annual General Meeting.

3.) Candidates for office may be nominated fromflber
provided they are present or have submitted a datels
statement in writing.

4.) Nominations must be accompanied by the sigaater
mail support of at least two RNIG members who suipihe
nomination.

E. ELECTIONS

1.) The RNIG membership shall elect at the Annuahéal
Meeting the number of persons necessary to remder a
Executive Committee as specified in bylaw V. A.

2) Nomination and Election Process:

» A call for nominations to be an
Electoral Candidate will be sent
the RNIG membership.

» Nominations received will be

checked to ensure that they mee

the requirements to stand for
office (e.g. meet the criteria for
the position applying).

» Nominations be voted on by the

[0

—t

membership if these are more than

one candidate for each position.
>  Elections will be based on one
member - one vote from the RNI
membership.
> RNAO staff will facilitate online
voting.

Requirements:

the Electoral Candidate shall have be
a member of RNIG for a minimum of
two (2) years prior to contesting and
have expertise for the specific portfoli
Candidate shall prepare a short
biography and state reasons for runni
as an ENO for RNIG. The Biography
and statements will be made availabl:

G

112
>

O
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view for all Membership and is not
subject to Privacy bans.

1. A member can contest for a
different position after completin
two (2) mandates in one portfolio.

2. If avacancy on the Executive
Committee occurs during an
elected term of office, the
Executive members shall appoin
a person who is a member of the
association to the vacated positi
for the remainder of the
designated tern

V. POWERS OF THE EXECUTIVE COMMITTEE

A. The RNIG Executive Committee shall:

1.) Coordinate the Association activities at thel@Mlevel. RNAO

2.) Determine the numbers, composition and dufiésamms | committees
as necessary to fulfill the goals of the RNIG.

3.) Appoint ex-officio members as required.

4.) Determine the amount of the annual membersdp f

5.) Have the right to request the resignation gfBxecutive
Committee Member who:

a.) misses three consecutive Executive meetings, or [add] or 50% of the Executive
meetings; or

b.) fails to meet the expectations of her/his pasit

VI. MEETINGS OF THE EXECUTIVE COMMITTEE

A. TIME AND PLACE

1.) The Executive Committee shall meet at leagtehimes a
year, in addition to the RNIG Annual General Megtiat
such times and places as the Committee shall digteyand
shall include teleconference meetings.

various electronic modalities to meet.
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2.) Additional meetings of the RNIG Executive Cortteg
may be held upon the resolution of the Committeat dhe
call of a_Chair.

Chair / President

B. NOTICE OF EXECUTIVE COMMITTEE
MEETINGS

1.) Notice of meetings of the RNIG Executive Contegt
shall be contained in the minutes of the prece#ixecutive
Committee meeting.

2.) Notice of any additional meetings a specifiedéction
VI.A.2 will be received at least one week priotiie meeting,
by phone or in writing.

or by various electronic modalities
(e.g. email).

C. QUORUM FOR EXECUTIVE COMMITTEE
MEETINGS

1.) The quorum at a meeting of the RNIG Executive
Committee shall be 50%.

50% + 1.

D. VOTING AT EXECUTIVE COMMITTEE
MEETINGS

1.) Voting shall be by consensus, unless the Giidire
meeting directs otherwise. In the event of a vateajority of
the quorum is required to pass a motion. For tiEmes
where 100% of the Executive will be required toey@t proxy
will be accepted.

[Removed this statement]

2.) An issue requiring 100% of the Executive toevistay be
identified by any of the following:

[Removed this statement]

a.) The Co-chairs

[Removed this statement]

b.) Any five members of the Executive Committee OR

[Removed this statement]

c.) Any ten general members

[Removed this statement]

Notice of the request must be given in writing tGtzir prior
to voting on the issue.

[Removed this statement]
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3.) The Chair shall vote only as necessary to bastdk

[Removed this statement]

VIl. DUTIES OF OFFICERS (here)

| Executive Network Officers
(ENO)

A. THE CHAIR(S) SHALL:

The Chair(s)/ President(s)- ENO:

It is a two-year term.
RESPONSIBILITIES:

1.) Preside at or designate an alternate to residlk meetings
of the RNIG and Executive Committee.

To
preside

2.) Be or designate a member to be at the RNAOrALEe
meetings.

» to attend at least 1 of 2 assembly
meetings in Toronto, held twice in a
year; or sends a designate to repres
the RNIG.

3.) Exercise general control and supervision overdffairs of
the RNIG.

To

4.) Be responsible for the agenda, changes irdinamw
business for meetings.

[Removed this item |

To prepare

, the reports, and review the previou
minutes before presented to the
Executive to ensure accurs

[72)

5.) Present an Annual Report.

[add]
to prepare an annual report two (2)
weeks prior the AGMn
collaboration with Executive
members.

6.) Coordinate the nomination process and condhect t
election of officers at the Annual General Meeting

To
[Removed this item |
every year as require

7.) Represent RNIG as voting delegate to the RNAEMAor
specify an alternate (here) to act as voting dédegithe
AGM/ Assembly.

To

RNAQO’s AGM

identify... from the Executive
member

[add]
* torespond to pertinent
correspondence;

to initiate communication on issues
related to the RNIG’s objectives;

to send information to the members,
e.g. Newsletters, reports, and ot
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relevant information to LGBTQ+ via
electronic modalities.

» to develop relationship with other
nursing organizations.

» to keep RNAO informed of issues
affecting RNIG members and
collaborate in order to have an
appropriate follow-up on these issue

 to report to the executive on tasks of
activities that were delegated to her/
him.

B. COMMUNICATION EXECUTIVE NETWORK
OFFICER(S) SHALL:

The Communication and Secretary
ENO:

It is a two-year term.
RESPONSIBILITIES

to the Executive Committee members, ex-officio merab
and the Association office.

1.) Keep records of all proceedings of the RNIGudmg a | TO
record of all meetings of the RNIG and ExecutiverButtee.
2.) Cause to be sent copy of the minutes of anly meeting | TO send

-to send a copy to RNAO home offig
after it is approved by RNIG
Executive.

3.) Produce and distribute the RNIG Newsletterdher

after a review is done by the
Executive member:

4.) Assess and provide for communication heedseshbers
re: RNIG goals.

5.) Develop external media released re: RNIG aledad
issues.

6.) Develop and produce promotional material rei&N

7.) Assist and support other teams in communicathbgut
issues to the membership and the community at.large

committees

8.) Maintain a list of Executive membérontact
information.

* to submit list of current executive

members of RNIG to President, list to

be forwarded to RNAO home office
(e.g. September).

9.) Assess and make recommendations re: electaodic
internet communication with members (e.g., e-nvedh

pages).

10) Represent RNIG on related committees as respliest
the_Chair(s) or Executive Committee.

Chair(s) / President(s)
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[add]

* to keep records of executive, of
general, and of annual meetings.

* to take and distribute minutes of
meetings to the executive after they
have been reviewed by the Chair of
the meeting.

* to help enhance the profile of the
association and its work by letting th
Communications’ Department at
RNAO Home Office know about
events you think deserve coverage d@
attention.

« to inform RNAO Home Office about
media coverage members receive as a
result of interviews with local media
outlets

 to attend one (1) assembly meeting
Toronto or suggest a designate to th
Chair / President to represent the
RNIG.

» to report to the executive on tasks of
activities that were delegated to her/
him.

» to prepare an annual report three (3
weeks prior the AGM and submit to
the Chair / President

1)

=

® >

C. THE FINANCE EXECUTIVE NETWORK The Fina_nce ENO:

OFFICER(S) SHALL: It is a two-year term.
RESPONSIBILITIES:

1.) Keep a record of all monies received and expend To

2.) Issue and sign cheques for payment of authibrize To

expenditures.

3.) Place funds in the bank. To

4.) Send vouchers, bank passbooks and bookkeegingds | [Removed this statement]
to the Association office for audit when instructedio so.

5.) Report, at the request of the Chair(s), thee sifithe 4) to prepare an annual financial
finances. report at the end of the fiscal year af
send it to the Chair(s) / President(s)
for a completereview

d

-
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6.) Prepare the annual financial statement forgmigion at
the Annual General Meeting and submission to the
Association office.

5.) once the annual financial report i
approved, to send a copy to the
Director of Finances at RNAO home
office and to present the annual
financial report at the Annual Gener
Meeting

[72)

al

7.) Invest funds as directed by the Executive.

to

[add]

to prepare, in consultation with the
President, an Annual budget to be
approved by the Executive at the
latest in January of each year.

to verify the amounts received in
accordance with the membership
numbers of our association and to
report to the Executive.

to ensure that all expenses are paid
within one month received.

to keep the President informed if any
financial issues arise.

to monitor the bank statements to

ensure that all incomes and expenses

are recorded.

to pay accounts owing in accordance
to the approved budget.

to report to the executive on tasks or
activities that were delegated to her.
him.
to prepare an annual report three (3)
weeks prior the AGM and submit tg
the Chair / President.

~

C.1. SIGNING AUTHORITY

The signing officers of the RNIG shall be the Treas and
two of the following: Chair(s) or one other membéthe
Executive Committee to be determined annually ey th
Executive Committe

Chair / President

D. THE MEMBERSHIP EXECUTIVE NETWORK
OFFICER(S) SHALL:

The Membership ENO:

It is a two-year term.
RESPONSIBILITIES
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1.) Maintain membership lists.

[Removed this statement- not possil

anymore
2.) Administer bursaries and awards (advertiséevev To
applications, make selections).
3.) Contribute to the planning of RNIG To
conferences/workshops.
4.) Monitor and respond to calls from members amut n To
members regarding the role and activities of anmkfits of
membership in RNIG.
5.) Recognize the contributions of individual memnsbe.g., | TO
retiring Executive members).
6.) Plan and co-ordinate member events, includingual To
General Meeting activities.

[add]

to identify the number of members
by contacting the RNAO
membership dept. at home office

D

e

(minimum 3 times per year - January,

April, and end of October).

to verify with the membership dept.
of RNAO home office (at the latest
in December), to ensure that all

executive members are current with

their membership of RNIG and
provide to the Chair / President.

to update the RNIG membership
brochure as needed.

to report to the executive on tasks or
activities that were delegated to her.

him.

to prepare an annual report three (3)

weeks prior the AGM and submit tg
the Chair / President.

E. POLICY AND POLITICAL ACTION EXECUTIVE
NETWORK OFFICER(S) SHALL:

The Policy and Political Action ENO:

It is a two-year term.
RESPONSIBILITIES:

1.) Provide leadership for political action acfiest within
RNIG and responding to RNAO Action Alerts.

To

~

Bylaws
Amendments proposed for September 2020’s RNIG AGM.

Rainbow Nursing Interest Group (RNIG)

page 11



2.) Network with stakeholders and establish palltic
strategies as appropriate to the issue arisinglliabmoration
with the_Chair(s) and other Interest Group members.

to
Chair(s) / President(s)

3.) Recommend a course of action on policy issoi¢iset To

Executive Committee

4.) Advise (here) RNAO on emerging issues. To
the Executive an

5.) Represent RNIG on related committees as reegidst to

the Chair(s) or Executive Committee. Chair(s) / President(s)
[add]

to identify issues related to nursing
and LGBTQ+ practice and to inform
the executive committee.

to act as a consultant for the executi
on political matters.

to prepare resolution(s) to be
submitted to RNIG membership and
or RNAO’s AGM; and be reviewed b
RNIG executive first.

to report to the executive on tasks of
activities that were delegated to her/
him.

to prepare an annual report three (3
weeks prior the AGM and submit to

the Chair / President.

F. THE STUDENT LIAISON EXECUTIVE NETWORK
OFFICER(S) SHALL:

The B.Sc.N. Students Liaison:

It is a two-year term.
RESPONSIBILITIES

1.) Provide input to RNAO and RNIG on relevant &sérom
a student’s perspective.

To
RNIG Executive and RNAO

2.) Promote RNIG and RNAG perspectives, links, resourc
and awards to peers in nursing programs.

ed O

especially the Ontario Regional Director of the &dian
Nursing StudentsAssociation (CNSA) and the Provincial

3.) Identify community and home health nursing stitd to
education issues to RNIG.
4.) Network with other student nursing associations to

the Provincial Nursing Students
Interest Group (Nursing Students of
Ontario-NSO) and / or, when possib

le,

the Ontario Regional Director of tl
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Nursing Studentdnterest Group (Nursing Students of
Ontario-NSQO) on a regular basis.

Canadian Nursing Studehts
Association (CNSA)

5.) Contribute to the overall goals of RNIG and RDI&vhere
possible.

[Removed this item ]

VIIl. FISCAL YEAR

The fiscal year of the RNIG shall end on the 35st of
October of each year.

shall begin on Novembeftand end
on October 3%

IX. MEETINGS OF THE RAINBOW NURSING
INTEREST GROUP

A. ANNUAL GENERAL MEETING

The RNIG shall hold an Annual Meeting, to be heldray
time within the calendar year, providing that mermstreceive
a minimum of 90 days notice of the Annual Generakkihg.

B. ADDITIONAL MEETINGS

Additional general meetings of the RNIG may beezhbt
any time and place at the discretion of the Exgeuti
Committee or by any ten RNIG members.

[Removed this item |

C. NOTICE OF MEETINGS

Notice of a general meeting, including an agenidall e
sent by _e-mail preceding such meeting.

various electronic means (e.g. emai

D. QUORUM FOR MEETINGS

The number of RNIG members present at any general
meeting shall constitute a quorum.

Description of role that were not defined. New — tdbe added -

The Chair-Elect/ President-Elect:

After a one-year term, he/ she becomes Reetid
RESPONSIBILITIES:

1) to assume leadership functions as delegated byrésdent.

2) to learn about the organisation and current gdatiseoRNIG.

3) to communicate with the membership through the Negttes in the capacity of editor.
4) to support of the executive members in writing gicle for each Newsletter.

5) to solicit the input of members in writing an altidor each Newsletter.

6) to write and distributes the Newsletter (minimunRdfmes per year).
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7) to support the President for the activities ofdksociation.

8) to assist the President with correspondence araha@tional responsibilities.

9) to report to the executive on tasks or activitiest tvere delegated to her/ him.

10) to prepare an annual report three (3) weeks gnAGM and to submit to the President.

The Past-President:

After a two-year term as President, becomes Pastidant for one (1) year.
RESPONSIBILITIES:

1) to provide continuity between past and current ettee.

2) to assist with long term planning.

3) to assist the President with short-term and lomgrgglanning.

4) to support the new President for the activitiethefassociation.

5) to assist the President with correspondence arah@ational responsibilities.

6) to report to the executive on tasks or activithest ivere delegated to her/ him.

7) to prepare an annual report three (3) weeks gn®AIGM and submits to the President.

The Social Media ENO:

It is a two-year term.
RESPONSIBILITIES:

1) to assist the RNIG in being visible on social media

2) to keep a positive image of the LGBTQ+ while imprayvisibility.

3) to coordinate the social media activities.

4) to serve as a liaison with the executive and aawion social media about issues arising.
5) to report to the executive on tasks or activitiest ivere delegated to her/ him.

6) to prepare an annual report three (3) weeks giAGM and to submit to the President.

The Workplace Liaison ENO:

It is a two-year term.
RESPONSIBILITIES:

1)to assist the executive in recruiting more RNIG rbers.
2)to improve visibility of our association in workjgkes where possible.
3)to coordinate communication to be circulated tokptace RNIG members.

4)to collaborate with RNIG Executive and RNAO hom#aafin facilitating the recruitment of
new members.

5)to serve as a liaison with local workplace liaisons
6) to report to the executive on tasks or activitiest ivere delegated to her/ him.
7) to prepare an annual report three (3) weeks gi®AGM and to submit to the President.

The document will be formatted and re-numberedezsiad after it is approved by the
membership.

N.B. each ENO position can have 2 persons holdifige if need to be.
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