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We are please to inform you that our chapter received the provincial award for all 
the work that has been done on your behalf over the past few years. Find enclosed the 
information that was submitted.  

 

RNAO Chapter of the Year – 2020 
The RNAO chapter of the year award is awarded to the RNAO chapter or region without 

chapters (RWC) that best exemplifies a commitment to RNAO through active promotion, 
participation and initiation of projects that promote healthy public policy and the role of the 
registered nurse (RN) or nurse practitioner (NP) in their region.  The chapter or RWC uses a 
variety of media and communication tools to effectively engage with their region; influence 
decision-makers, mobilize RNs/NPs for action and increase membership.  The chapter or 
RWC demonstrates strong leadership in their nursing and health-care community.  The 
chapter's activities reflect RNAO’s ENDs. 
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The submission presented to the provincial  

RNAO Award Committee.  
 

1. Engage with registered nurses, nurse practitioners and nursing students to stimulate 
membership and promote the value of belonging to RNAO. * 

RNAO-Sudbury-activities:  

Our Chapter has the largest membership of all the chapters in our region. The chapter has 
been quite involved in hosting many activities to bring members - RNs and NPs, and B.Sc.N. 
students together. In 2019 we hosted 4 General Meetings for our members which have 
always included guest presentations to inform our membership of issues relevant to them or 
planned interactive sessions which engage membership in dialogue on membership 
perspectives of nursing issues or further recruitment to, and future directions of, the local 
chapter. In 2019 we hosted sessions related to mindfulness, Nursing leadership in Ontario, 
older adult mistreatment and Ontario policy reform.  As part of our recruitment efforts we 
invite non-members (e.g. students and nursing professors) to join us at some local events so 
that they can experience and hear about the local nursing association’s activities, as well as, 
understand the broader RNAO activities to promote nursing and the nursing profession and 
address issues relevant to profession and the clients we serve.   

We have also actively engaged with representatives of our 2 local Schools of Nursing to 
support their past events School of Nursing Anniversary-2018) and current events and efforts 
(Lung Association presentation, discussion of research findings) to build strong relationships 
in support of local recruitment efforts and our association’s visibility with the future local 
nursing workforce.   

On an annual basis we host a Nursing Week Event. This event is the largest event of the 
year for our chapter and is an opportunity to recognize a number of nurses for their 
contribution to the profession, the community, and their clients. In order to increase the 
profile of nursing in our community we have had the mayor make a proclamation for the 
nursing week celebrations. Additionally, our chapter has had 4 awards for nurses for a 
number of years including: The nursing practice award; The special contribution to our 
community as a nurse award; The special contribution the nursing profession award and The 
RN of the year for the Sudbury Chapter award. In 2019, in order to engage nursing students, 
we created and introduced 3 awards for B.Sc.N. students.  These were introduced at the 
recent general meeting and were very well received. The Nursing Week event would not be 
as successful without our partnerships. We have had a partnership with a local nursing group 
and mining group for many years. This partnership has allowed us to provide dinner and 
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awards at the event and support the promotion of our profession to those inside and outside 
of the health system.  

Recently, to further engage our members, we have developed and distributed a newsletter 
highlighting the local work of the association, as well as, invited the members to engage with 
us. This, along with ongoing communication via email, our website and Facebook page, 
allows us to continuously interact with members, nurses and our community at large.  

In 2019 our executive included members who represented diverse ages, genders, races, 
geographic locations, sexual orientations and participated in various interest groups that 
reflect this diversity (GNAO, RNIG).   

These strategies have supported our growth over time, and we are recognized by many 
nurses and nursing students in our region to be active in engaging them and to offer many 
opportunities for them to network with their colleagues.  As a chapter, we exemplify what a 
chapter should do to recruit and retain members.  

=============     

2. Advances the role and image of nurses as members of a vital, knowledge-driven, caring 
profession, and as significant contributors to health. * 

RNAO-Sudbury-activities: 

In order to advocate on behalf of our nursing colleagues, we meet with members and 
seek to identify their concerns and how we can best represent them. Additionally, we 
encourage our members to submit resolutions for the AGM to support them and their clients 
and actively include members who put their names forward as voting representatives in the 
review of RNAO resolutions.  Furthermore, to actively advocate for nurses and contribute to 
the image of nursing in the public, we actively seek out regular meetings with our two local 
MPPs. This has allowed us to talk to them about issues that are important to nurses while 
building trust, and supporting them to see us as a credible source of information.   

Members are involved on local committees and organizations to promote the role of 
registered nurses and ensure that we have a say in changes in health care. For example, two 
executive members sit on the regional clinical Ethics committee and assist in the discussions 
of the challenges that institutions are faced with, using ethics principles.  

Locally we have had discussions about NCLEX and the concerns of B.Sc.N. students 
that are challenged and afraid of failing this exam. Support is provided by members and to 
schools of nursing in finding other options to help schools of nursing addressing the 
challenges that newly graduates face with the national exam.  As previously mentioned, we 
offer presentations at a number of events. These presentations are often educational in nature. 
In 2019, we hosted a session for members to learn about local nursing perspectives and 
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issues related to older adult mistreatment. We also hosted a session with Michelle Acorn, the 
Provincial Chief Nursing Officer of MOH & MLTC, to help nurses understand the nursing 
supports in place across the province, as well as, future changes in our profession and sector.  

Our chapter has over the years developed many activities to assist nurses in their work, 
amplify their voices and advocate for practices that are evidence informed. We are speaking 
out about nursing and health. Our support of improving health care services via various 
modes or interventions is greatly appreciated by the population and also by nurses 
themselves.  

=======   

3. Speaks out on emerging issues that impact on nurses and the nursing profession, health 
and health services. * 

RNAO-Sudbury-activities: 

This chapter is active in its engagement with the media to speak out on emerging issues. 
For example, interviews have been done with the radio, television and print media, as well 
as, social media. Local members are quite involved in speaking out against the cuts of 
services in health care and social programs. Members have expressed concerns regarding the 
lack of funding in hospitals and long-term care homes and the unprecedented impact on 
residents, patients and clients that this has for example, local lack of PSWs affecting the care 
of residents in LTC as well nursing staffing levels in these institutions.  

We have in the recent past met with the CNE of our regional trauma centre to discuss 
issues the organization and nurses were experiencing and offered to support our fellow 
colleagues – RNs and NPs- where there are, while they are working at solving challenges and 
improving care despite the chronic lack of funds, and services adjustments. 

We have engaged in discussing the potential amalgamation of five PHUs in our greater 
region and loosing Public Health Services in a local level with our MPPs.  

We have members regularly posting and monitoring our social media account. We 
regularly respond to postings of local papers on Facebook by providing further information 
about topics of concern or for situations that we not well understood by the public (e.g. 
privatization of health care). We also engage our members through this medium to contribute 
to the debates and consultation on a number of issues (MAID, Public Health restructuring) to 
lend their collective voices on issues that affect them locally.  

In our region, Registered Nurses from our chapter are visible and present to speak out 
about nursing and speak out for health and we are definitely not shy about this!  Some of our 
members have improved the visibility of our profession in a significant manner to the benefit 
of the patients and clients that we are serving untimely! 
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=======    

4. Influences healthy public policy to positively impact the determinants of health, 
supporting Medicare and strengthening a publicly funded, not-for profit health system. * 

RNAO-Sudbury-activities: 

As discussed above, we are quite involved in keeping an eye, many eyes – we must say – 
on social determinants of health. Poverty remains a concern in our region and collaboration 
among many organizations is essential in moving forward. We have been attending the 
public meetings regarding the supervised injection services (SIS) locally. We are publicly 
supporting the Mayor, the police chief, the Public Health Unit (that is leading this 
partnership) and many other partners in developing such program. We have also written 
letters to assist in de-stigmatization of drug use to further support addressing substance use in 
our community. In 2019 we connected with our local MPPs to discuss the opioid crisis in our 
community and the various environmental and policy levers to address this including the 
creation of more SIS across our region and Ontario. Additionally, concerns have been 
discussed with MPP’s about hallway medicine, the lack of funding, RN staffing in LTC and 
the utilization of nursing scope of practice to its fullest capacity to improve patient’s 
outcomes.  

Furthermore, in 2019 we have prepared a resolution for the RNAO AGM in partnership 
with GNAO to assist in the advocacy of policy levers to support nurses, and other regulated 
health professionals, in addressing older adult mistreatment by family caregivers in the 
private home setting. We have, in recent past, also put forward other motions in collaboration 
with other interest groups. 

Recently a member of the executive attended a Ministry of Labour consultation meeting 
seeking input from stakeholders on revisions to their framework. The local chapter worked 
with home office to identify messages that would support nurses. 

Lately, one member was involved in the discussion and making suggestions about MAID 
via the Canadian Nurses’ Association consultation and we provided feedback on the federal 
government consultation.  

In conclusion, our chapter epitomizes the role of a professional association considering 
that our members work full time, and that we are fully devoted to see improvement to health 
care services and social programs locally, but also in Ontario.  

====== 


