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The President-Elect:  

After a two-year term, he/ she becomes President. 
RESPONSIBILITIES: 

• to assume leadership functions as delegated by the President. 

• to learn about the organisation and current goals of the RNIG. 

• to communicate with the membership through the Newsletter in the capacity of editor. 

• to support of the executive members in writing an article for each Newsletter.  

• to solicit the input of members in writing an article for each Newsletter. 

• to write and distributes the Newsletter (minimum of 2 times per year). 

• to support the President for the activities of the association.  

• to assist the President with correspondence and organizational responsibilities. 

• to report to the executive on tasks or activities that were delegated to her/ him.  

• to prepare an annual report three (3) weeks prior the AGM and to submit to the President.  

 
The Policy and Political Action ENO: 

It is a two-year term. 
RESPONSIBILITIES: 

• to provide leadership for political action activities within RNIG and responding to RNAO 
Action Alerts. 

• to network with stakeholders and establish political strategies as appropriate to the issue arising 
in collaboration with the President and other Interest Group members. 

• to recommend a course of action on policy issues to the Executive. 
• to advise RNIG Executive and RNAO on emerging issues. 
• to represent RNIG on related committees as requested by the President or Executive. 

• to report to the executive on tasks or activities that were delegated to her/ him.  

• to prepare an annual report three (3) weeks prior the AGM and to submit to the President.  
 
The Social Media ENO: 

It is a two-year term. 
RESPONSIBILITIES: 

• to assist the RNIG in being visible on social media.  

• to keep a positive image of the LGBTQ+ while improving visibility.  

• to coordinate the social media activities. 

• to serve as a liaison with the executive and activities on social media about issues arising. 

• to report to the executive on tasks or activities that were delegated to her/ him.  

• to prepare an annual report three (3) weeks prior the AGM and to submit to the President.  
 
 



The Workplace Liaison ENO shall: 
It is a two-year term. 

RESPONSIBILITIES: 

• to assist the executive in recruiting more RNIG members.  

• to improve visibility of our association in workplaces where possible.  

• to coordinate communication to be circulated to workplace RNIG members.  

• to collaborate with RNIG Executive and RNAO home office in facilitating the recruitment of 
new members.  

• to serve as a liaison with local workplace liaisons.  

• to report to the executive on tasks or activities that were delegated to her/ him.  

• to prepare an annual report three (3) weeks prior the AGM and to submit to the President.  

 
The B.Sc.N. Students Liaison: 

It is a two-year term. 
RESPONSIBILITIES: 

• to provide input to RNIG Executive on relevant issues from a student¹s perspective. 
• to promote RNIG and RNAO’s perspectives, links, resources and awards to peers in nursing 

programs. 
• to identify community and home health nursing student education issues to RNIG. 
• to network with other student nursing associations, especially the Provincial Nursing Students’ 

Interest Group (Nursing Students of Ontario-NSO) and, where possible, to Ontario Regional 
Director of the Canadian Nursing Students’ Association (CNSA) on a regular basis. 

• to contribute to the overall goals of RNIG where possible. 

• to report to the executive on tasks or activities that were delegated to her/ him.  

• to prepare an annual report three (3) weeks prior the AGM and to submit to the President.  
 


